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TLA
TULALIP TRIBES OF WASHINGTON
TULALIP EMPLOYMENT RIGHTS OFFICE (TERO)
&
CONSTRUCTION CRAFT UNIONS
TRIBAL LABOR AGREEMENT
FOR CONSTRUCTION OF THE TULALIP HOTEL

PURPOSE AND SCOPE
This agreement is entered into by and among the Tulalip Tribes of Washington (Tribes), the
Tulalip Employment Rights Office (“TERO”) and the Construction Craft Unions (“Union™).
This Agreement applies to the new Tulalip hotel on the Tulalip Indian Reservation. It represents
a concerted effort among the parties to provide:
Family wage employment  Safe and clean working environments
Apprenticeship training Employment & career opportunities
Affordable Health Care Retirement Plan

TRIBAL SOVEREIGNTY

All federally recognized Indian Tribes possess inherent sovereign jurisdiction and authority over
their territories and the affairs of the Tribes and; all parties signatory to this agreement
acknowledge that the sovereign authority governs the terms of this Agreement.

The parties agree that the sovereign immunity and authority of the “Tribes shall remain intact and
unabridged throughout the life of this agreement. The Tulalip Tribes Board of Directors shall
decide all issues regarding tribal sovereignty and their decision shall be both final and binding.

TERO RECOGNITION

The Tulalip Tribes of Washington has adopted a Tribal Employment Rights Ordinance (TERO).
The Unions and all other parties agree to recognize the authority, rights and responsibilities as
well as to abide by the TERO regulation or determination. The parties recognize that TERO has a
primary commitment to the employment of Tribal members and the hiring of TERO preference
employees, contractors and sub contractors. It is the contractor’s responsibility to abide by the
TERO Ordinance and fill out a TERO Compliance Plan.

TRIBAL DEFINITIONS
Tulalip TERO means the Tulalip Tribal Employment Rights Office
NAOB Registry is a TERO maintained Native American Owned Business Registry
TERO contractor shall mean a 51% certified Native American owned business, in which the
Native owner controls the profits and operations
TERO certified preference employees shall include the following:

Tulalip Tribal Veteran

Tulalip Tribal Member

Native Spouse/Parent of Tribal Member

Non-Native Spouse/Parent of Tribal Member

Other Natives

Other Natives Spouses/Parent

UNION ROLE

Tribes and TERO recognize the right of the Union to enter into a collective bargaining agreement
with the general contractor for this construction project to act, as party to this agreement, as the
exclusive bargaining representative of all construction craft employees performing work on the
Tulalip Indian Reservation with respect to wages, hours of work, and all other terms and
conditions of employment, provided that:







